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RADM Gentz to be guest speaker at graduation 
RADM Robert C. Austin will confer 222 
degrees upon 215 graduates during commence-
ment exercises March 26 at 1430 in Spruance 
Plaza. 
Of the students graduating this term, 
126 are U.S. Navy officers, 23 U.S. Marine 
Corps officers, 16 U.S. Air Force officers, 
12 U.S. Army officers, three U.S. Coast 
Guard officers, five civilian Department of 
Defense employees and 30 international 
officers. 
The degrees include 206 masters of 
~ience, eight masters of arts, two bache-
• rs of science, four mechanical engineers, 
one aeronautical engineer and one doc-
torate. 
Twenty-one of the 222 degrees wil 1 be 
presented "with distinction.• 
RADM Ric hard C. Gentz, Commander Paci fie 
Missile Test Center, will return to NPS 
this week as the guest speaker. RADM Gentz 
attended NPS from June 1962 to May 1965, 
during which time he earned his bachelor of 
science and master of science degrees in 
aeronautical engineering. He has al so re-
ceived a bachelor of science in naval sci-
ence at the U.S. Naval Academy. 
RADM Gentz has served as executive and 
commanding officer, Carrier Airborne Early 
Warning Training Squadron 125. His 
assignments have taken him from air-anti 
submarine squadrons to flight deck officer 
aboard the USS John F. Kennedy. He has 
also served on the staff of Commander Sixth 
Fleet and has held a variety of positions 
•
ithin the office of CNO. 
RADM Gentz has al so received awards 
such as the Legion of Merit, Meritorious 
Service and Navy Commendation medals, 
Meritorious Unit Commendation and National 
Defense Service Medal. 
Graduates and their guests are invited 
to attend the superintendent's reception in 
the ballroom following the ceremony. 
LT Albers receives 
N·avy League Award 
Eleven graduates will be honored for 
outstanding academic performance and 1 ead-
ership qualities. LT Stephen G. Albers, 
USN, will be presented with the Monterey 
Peninsula Council Navy League Award for 
highest achievement for maintaining the 
highest academic grade average and the Rear 
Admiral Grace Murray Hopper Award for com-
puter technology for his thesis quality, 
academic performance and demonstrated 1 ead-
ership ability in the study of computer 
technology. 
LT James Gerard Stevens, USN, will re-
ceive the Chief of Naval Operations Anti-
submarine Warfare Award; LT Robert D. Gour-
1 ey, USN, will receive the United States 
Naval Institute Award. The Chief of Naval 
Operations Communications Award will be 
presented to LCDR Dennis Erdt, USN; the 
Chief of Naval Operations Award for Excel -
lence in Operations Research will be awar-
ded to CAPT Stephen C. Upton, USMC. 
Other awards to be presented include: 
Military Operations Research Society Grad-
uate Research Award to LT Douglass T. 
Diesel, USN; the Army Chief of Staff Award 
for Excellence in Operations Research to 
MAJ David Walter Tyner, USA; Naval Sea 
Systems Command Award in Naval Engineering 
to LT Robert Bruce Miller, USN; Armed For-
1: es Communications and Electronics Associa-
t ion Award to LT Rodney M. Ada•s, USN; 
Joint Chiefs of Staff Command, Control and 
Communications Award for Academic Achieve-
ment to CAPT Lance J. Tomei, USAF, and, the 
Naval Surface Weapons Center Award to LCDR 
Tho mas F. 01 son, USN. 
From the Chief of Naval Operations 
After the President has delivered the 
annual State of the Union Address to the 
nation, the Chief of Naval Operations re-
ports to Congress on the overall posture of 
the Navy. I recently made that report and 
am in the midst of a series of congres-
sional hearings during which I provide my 
evaluation of the state of the Navy and 
supporting testimony for next year's bud-
get. The purpose of this message is to 
share with you some of what I have told 
Congress and my expectations for you as we 
face the challenges that lie ahead. 
My message to Congress is straight-
forward: 
- Today's Navy is demonstrably more 
ready than ever to meet today's national 
security challenges. This readiness is 
attributable in part to past investments 
now delivering tremendously capable ships, 
submarines, and aircraft along with in-
creased munitions and spare part inven-
tories. However, the key ingredient of our 
current readiness has been the unparalleled 
performance of Navy personnel -- career 
professionals together with young men and 
women fresh out of high school -- who 
demonstrate a standard of excellence that 
far exceeds the norm of American society. 
- International realities and the funda-
mental requirements of U.S. national secur-
ity strategy demand a consistent commitment 
to maritime power. The nation's investment 
in its Navy over the past few years has 
significantly strengthened our maritime 
posture and produced concrete improvements 
in all aspects of naval capabilities. The 
American people have gotten their money's 
worth in a Navy that is ready and able to 
respond promptly and professionally, in 
conflict, crisis and peace. 
- My central priority as CNO is to safe-
guard our significant gains in total naval 
capability -- and, as the most important 
element in that capability, to ensure the 
Navy continues to attract and retain those 
quality people necessary for continued 
success. 
- Successful navies need more than sta-
ples -- beans, bullets and black oil -- to 
fight effectively. Our sailors are well 
educated professionals, most of whom sup-
port families and deserve more than just a 
paycheck for their efforts. 
- Today's Navy is managed by innovative, 
sensible and sensitive leaders who feel a 
personal responsibility for the well-being 
of the men and women whose care is en-
trusted to them and accountability for th~ 
spending of public funds. • 
- The Navy is proud to be the front 1 i ne 
of America's defense in an era where our 
enemies are numerous, well-armed, and fre-
quently willing to use force to accomplish 
their objectives. We have kept pace with 
this challenge and surpassed it, not only 
with capability, but also with superior 
strategy and resource management. 
It is clear to me that we can man, 
maintain and sustain the 600 ship Navy that 
is key to America's national defense within 
the budgetary support we should expect from 
Congress. It is equally clear to me, 
though, that the budget in the coming years 
is going to be tight. That is a fact of 
life. Undoubtedly, there will be pressures 
to do more with less. In responding at all 
levels to such pressures, it is imperative 
that we not compromise hard-won standards 
of battle readiness. First and foremost, I 
expect you to keep the focus in your ships, 
aircraft squadrons and supporting staffs on 
warfighting: on strategy, tactical pro-
ficiency, and mastery of the complex equipa 
ment that you maintain and operat eiiimr 
However, I believe we can save money with-
out a loss in readiness through continued 
creative approaches to admi ni strati ve, 
logistic and organizational challenges. We 
simply have to scrutinize every practice 
and procedure for increased efficiencies --
for smarter ways of doing things. Steaming 
hours and flight hours will likely continue 
to be underfunded against what we would 
1 ike to do. So the challenge will remain 
to increase the productivity of time at sea 
and in the air through thoughtful and 
thorough preparation and innovative 
training ashore and along-side, bringing 
the minds of smart sailors and available 
technology to bear. If you are successful 
in meeting these challenges, we can 
contribute to reduced budgets and a 
dee 1 in i ng nation al de fie it without giving 
up the readiness that is so critical. 
My highest priority, as I noted to the 
Congress, is to safeguard gains in total 
Navy capability, readiness and performance. 
Navy men and women are the critic al el eme".6.. 
in each of those areas. It is imperati 'W 
that we all maintain an unrelenting focus 
on the things that lead to retention of the 
best -- officer and enlisted. 
<contlnlted page fo..-> 
Civiscoop 
Summer help available: Free summer help is available ~rough the Monterey County Summer Youth Employment Train-
'llllllf'ng Program. This program provides economically disadvan-
taged youth (ages 14-21) with a meaningful employment ex-
perience. The salary costs are paid by Monterey County. A 
representative from the county will describe the program 
and the supervisors' role at a luncheon meeting on March 25 
in the La Novi a Room from 1130-1300. Bring your lunch or 
buy it in the cafeteria! POC: Debbi Krieder, ext. 2003. 
FERS i11pl e11entation ti•etabl e: Many employees have been 
calling regarding just when the thrift plan begins, when 
transfer period begins etc. The following lists a time-
table for implementation of the various phases of FERS: 
Feb. 15 - April 30 - First Thrift Savings Plan (TSP) 
Open Season. 
May 15 - July 31 - Second TSP Open Season. 
June - OPM booklet and video on transfer considerations 
will be distributed to CPO's. 
July - Dec. - Transfer period for CSRS employees 
electing FERS coverage. 
Nov. 15 -- Jan. 31 - Third TSP Open Season. 
All of the TSP booklets for the first Open Season have been 
distributed. The election forms and designation of 
beneficiary forms have arrived and are now available. If 
•
u did not receive an Open Season booklet or have 
estions please call Lane Bednash, ext. 3277. 
FERS training for FERS only employees will be held April 
6 - 10. This is for employees covered under FERS only. If 
you are covered under FERS and did not receive a training 
announcement, pl ease call Beverly Letti nhand, ext. 3277. 
Welcome to our new employees: Stephen Sutor, admin sci; 
Joe Perez, security; Corazon Patricio, public works; Edwin 
Rorie and Richard Olsen, physics; and, Karen Li•es and 
Carol Darden, electrical computer engineering. 
Vacancy announcements: Applications for the following 
vacancies are now being accepted in the civilian personnel 
office. For further information consult the vacancy an-
nouncement in your department or call ext. 2001. 
Accounting technician, GS-5, accounting technician, GS-4/5, 
comptroller; clerk typist, GS-4 (various departments); 
computer programmer analyst, GS-11, computer specialist, 
GS-12, FNOC; computer syste•s analyst, GS-12, academic 
admin; firefighter (structural), GS-5, fire dept; 
1 ibrari an, GS-9, library; •eteorologi st, GS-11, FNOC; 
11eteorologist, GS-13, meteorologist, GS-12, meteorologist, 
*
11, NEPRF; oceanographer, GS-12, FNOC; personnel actions 
rk (typing), GS-4/5, CPO; physicist/meteorologist, GS-
, NEPRF; secretary (typing), GS-3/4/5/6/7, various 
departments; supervisory computer specialist, GM-13, NEPRF; 
supervisory meteorologist, GM-13, NEPRF; supervisory 
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Ombudsmen bridge families with command 
By JOZ 1 racy L. Hutton 
No problem is too big, no solution is too small--who ya' 
gonna call .•• Ombudsman! 
Seriously folks, that's their job. Since its inception 
in the 1970s, the role of the Navy family ombudsman has 
been to act as an advocate for naval dependents, building a 
bridge between family members and the command. 
Reporting directly to the commanding officer and working 
closely with the command master chief, the ombudsman pro-
vides information and assistance to Navy dependents. He or 
she also directs members of Navy families to the people and 
organizations most capable of handling the many unique 
problems encountered by Navy family members. 
If that means taking the problem right up the chain-of-
command to the commanding officer, the ombudsman has the 
right and the authority to do so. However, most problems 
are settled at a much lower level. 
Working hand-in-hand with the Naval Postgraduate School 
Fam i ly Service Center and other internal resources the 
ombudsman reaches out to family members, providing guidance 
and support. Never acting as a counselor, but more impor-
tantly, "keeping in touch with the mates," said Dave R. 
Hanson, ombudsman for Personnel Support Detachment, "we in-
f orm the mates about various programs available and are 
here if they need us. 11 
Al though personal experience with the military way of 
1 i f e i s n ec es s a r y to the po s i ti on, add i ti on a 1 N av y s po n-
s ore d training is offered. "I attended a couple of semi-
nars on being a command ombudsman. They were very informa-
tive and helpful, giving me points of contact for various 
problems encountered by the mates," said Hanson. "Right 
now we are trying to get an Ombudsman Council set up, with 
t he help of the Family Service Center. It will be a support 
group for area ombudsmen and will put out a lot of useful 
i nformation. 11 
For information on the Navy family ombudsman program and 
the Ombudsman Council, contact the Family Service Center at 
ext. 3060 or contact your command representative. 
Rec news 
The next basic sailin . 
cl ass will start April 16. 
The c 1 ass w i 11 run through 
June 4 and w i 11 inc 1 u de 
eight classroom and eight 
underway sessions. The 
price is $100 per person 
(Sailing Association member-
ship is included in the fee} 
and payment is nonrefund-
able. For more information 
contact the rec office at 
ext. 2466/7. 
Today is the 1 ast chance 
to sign up for the NPS co-ed 
slow pitch softball tourna-
ment. The tournament will 
be held at Sparks Field 
March 27-29. Team entry 
fee is $80. For more infor-
mation call ext. 2466. 
Classified ads 
FOR SALE BRAND NEV TV IN BED 
FRAMES. $25 each, mattress/b~ 
springs $25. Sears 19" color ~ 
$150. Cal I 373-6419 after noon. 
1975 FORD GRANADA $1200/offer, 2 
dr. auto air, radio only 39,600 
miles/records all clean. Cal I 
X2589 or 375-4842. 
mDERS TO CHARLESTON? 2 br. 1 1/2 
bath, 1200 sq ft condo. All kit-
chen appliances, washer/dryer, w/w 
carpet, curt a Ins. 15 m In. to 
base, $495/month p I us depos It. 
Ca 11 64 7-9386. 
VIDEO SERVI CE: If you'd I Ike a 
videotape of your graduation, call 
John, 372-3414. 
State of the Navy ... CNO remarks (c:onTlftmd from ,age fllo) 
ln particular, 1n1t1at1ves to improve and 
maintain the quality of 1 ife of Navy men 
and women and their families must retain 
our full support. 
OPTEMPO/PERSTEMPO initiative designed to 
imp rove the amount of ti me you can spend 
with your families, will prevail except 
where real national interest imperatives 
dictate exceptions. Continued emphasis on 
pride and professionalism will continue to 
make the Navy a place where good people 
want to be. The personal excellence pro-
gram, designed to maximize human capital 
both within the Navy and without, deserves 
our wholehearted support. The Heal th ana 
Physical Readiness Program, aimed at making 
the Navy a better place to live and work, 
should be consistently applied. Through-
out, the challenges and rewards of leader-
ship, responsibility and accountability 
that have formed the bedrock of personal 
and professional sati sfac ti on for Navy men 
and women over the years must be nurtured 
and strengthened. ~ 
I am confident in your willingness • 
ability to carry more than your share of 
the load in defense of this great nation in 
a dangerous world. You have my admiration 
and complete support. 
